
 
2.B.5. 
 
Resident Selection and Resident Agreement 
 
Resident Selection: 
Programs select residents from eligible applicants on the basis of resident/program-related criteria such 
as preparedness, ability, aptitude, academic credentials, communication skills, personal qualities such as 
motivation and integrity, and other factors.  The University of Connecticut School of Medicine is an equal 
opportunity employer.  It does not discriminate with regards to gender, race, age, religion, color, natural 
origin, disability, or any other applicable legally protected status.  All residency programs sponsored by 
the University of Connecticut participate in the National Resident Matching Program (NRMP) for the 
selection of U.S. senior graduates applying for first-year residency positions. 
 
 
Agreement of Appointment: 
The Office of Graduate Medical Education is responsible for issuing all letters of appointment and 
reappointment for residents/fellows in the University of Connecticut School of Medicine-sponsored 
programs. 
A sample copy of the Resident Agreement Letter follows. 
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