RESIDENT AGREEMENT LETTER

DATE: PROGRAM:
POST-GRADUATE YEARL

Name PERIOD OF APPOINTMENT:

Address

Address

s“Agreement, and agree to complete
itle by the policies on evaluation and

y |
. Monltor adperenceto duty hour standards
- Monitor sifess, fatigue in residents and provide information on support services
- Provide information about specialty board certification

2) Resident and Program Responsibilities

By accepting a position in aresidency training program at the University of Connecticut School of Medicine,
each resident acknowledges personal responsibility for understanding and accepting the requirements of the
disciplinein which they are training.

Every residency and fellowship training program under the sponsorship of the University of Connecticut
School of Medicineis accredited by the ACGME (Accreditation Council for Graduate Medical Education)
and the discipline specific RRC (Residency Review Committee) or similar organizations.
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Each residency program is responsible for designing a curriculum in which residents who perform
satisfactorily will be able to meet board certification requirements for their discipline. Residency program
directors must certify to the discipline specific board that each individual resident has or has not met all
requirements.

resident eligibility outlined in the Essentials of Accredited Residenci
AMA Graduate Medical Education Directory.

3) Resident Responsibilities

Accordingly, the resident is expected to:

& dent is expected to become familiar with and comply with al policies set forth in the Housestaff
Book disc (distributed at the orientation session prior to the start of your trianing), including but

1. "Duty Hours"

2. "Moonlighting"

3. "Policy on Residents Evaluation, Promotion and Dismissal”
4. "Policy on Resident Appedls"

5. "Policy on the Impaired Resident"

6. "Policy on Delinquent Medical Records'
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H) The resident physician is expected to be of good mora and ethical character, to be mentally and
emotionally stable, to maintain appearance and demeanor that is not disturbing to patients, to work
cooperatively with others and to perform in professional affairsin a manner satisfactory to the Program
Director.

I) Theresident shall abide by all the rules and regulations and by-laws of the prog
departments and institutions to which he or she is assigned.

4) Benefits (To begin on the first day of the contract)

Health Insurance/support services.
- Medical Insurance at no cost to resident and discounted price for adding farmi

- Lifeinsurance - no cost to resident
- Disability - at not cost to resident
- Counseling services - at no cost to resident, including assistanc f

Mg upon the requirements of your program and your development, extended leave of absences may
ecessitate additional time in aprogram in order to fulfill program specific requirements. Should the resident
be required to extend his/her program because of unpaid family leave, salary support and benefits will remain
in effect during the additional time required to complete the training program.
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5) Professional Liability Coverage

Resident Physicians are covered while they are carrying out assigned duties as part of théftraining program,
including protection for claimsfiled after completion of the program for acts within ghe priogram.
Professional activities outside the program are not covered.
6) Professional ActivitiesM oonlighting

Practice Privileges: With the written permlsson of the program director, and with no other perti

Asthe position of resident involves a col ¢
independent patient eval uation and manage _ Ationd acfiviies, the competence of

pther deficiencies which could
M, due process rights are protected

. The required immunizations must be maintained and updated as needed during the entire period
training.

Residents must complete annual certification on Bloodborne Pathogens and TB skin testing. Thiswill be
required to begin training or within one month of the Agreement start date to continue training and payroll
status. Residents will be provided with locations, contact persons and information on how to comply.



Resident Agreement L etter Cont.

We are pleased that you will be joining us for your residency training program and |
with you during your time here. For your convenience, please use the enclosed addres

of the this page of your agreement |etter has been enclosed for you. Than yo

Sincerely,

Kiki Nissen, MD, FACP
Associate Dean for Graduate Medical Educatiop

thlsAgreem A 3 : ee to the more dete Ied deﬂ:rlptlon of these pohm&sfound
in the Housestd

Date
PROGRAM:
LEVEL: SALARY:: $50,000
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